AENSTRUCTURE

ENVIRONMENTAL, SOCIAL
AND GOVERNANCE (“ESG")

ESG is a measure of an organization’s commitment to safeguarding the environment,
its relationships with stakeholders, and how the organization is led. Enstructure is
committed to publishing annual sustainability reports in accordance with Global
Reporting Initiative standards.

ENVIRONMENTAL

Enstructure shares the belief that businesses have a responsibility to operate in an environmentally
responsible manner. Enstructure is committed to protecting the environment by adopting sound
environmental principles to maintain a sustainable, energy-efficient, low-waste organization.

This commitment entails:
* Compliance with all applicable environmental regulations.
» Establishment of a program to measure environmental impacts.

* Incorporation of environmental standards for project development and purchasing supplies
and equipment.

* Reduction of energy consumption and improvement of energy efficiency.

* Minimization of waste generation and encouragement of recycling and reuse whenever
possible.

* Inspiring staff to participate in environmental sustainability.
* Yearly assessment of our environmental impacts and establishment of sustainability goals.
* Communication of our environmental stewardship to customers, staff, and the community.

At Enstructure we are committed to evolving our operations to continue adopting sustainable
practices to facilitate a viable future for our communities and our business.

SOCIAL RESPONSIBILITY
Ethical business practices are the cornerstone of Social Responsibility. Enstructure’s vision is to
create the most efficient and reliable logistics solution for cargo flowing through our terminals.

Our social responsibility initiatives include:
* Building an environment of fairness, respect, and opportunity.

* Ensuring fair labor practices and promoting human rights throughout our operations and
supply chain.

* Supporting the professional development and well-being of our employees through continuous
training and wellness programs.

* Maintaining a safe and effective workforce.

* Engaging with local communities through volunteer efforts, charitable contributions, and
partnerships with local organizations.

* Encouraging open dialogue with stakeholders to understand and respond to community needs
and concerns.

* Establishing measurable goals to monitor and improve social impact over time.



ENVIRONMENTAL, SOCIAL AND GOVERNANCE

GOVERNANCE
Enstructure leadership is charged with furthering the company’s mission in an ethical, socially
responsible, and environmentally prudent manner.

Our governance principles include:

» Establishing clear policies and procedures to ensure compliance with legal, regulatory, and
ethical standards.

* Promoting a culture of transparency, accountability, and continuous improvement at all
organizational levels.

* Conducting regular risk assessments and implementing effective risk management practices.

* Encouraging ethical decision-making and integrity in business operations through training
and internal communications.

* Monitoring corporate governance practices and adapting to evolving standards and
stakeholder expectations.

* Ensuring protection of shareholder rights and fostering long-term value creation.

IMPLEMENTATION

Maintaining a safe and effective workforce is a core value of our organization. Enstructure’s
commitment to incident-free operations begins with the continuous review and improvement of
safety practices and engagement with all stakeholders.

In addition, Enstructure maintains a robust Environmental, Health and Safety Program.
Policies and procedures are maintained at each of our terminals to drive a continued focus
and commitment to these standards. Every employee and contractor working on behalf of
Enstructure is trained and responsible for facilitating Enstructure’s commitment to pursue the
goals of zero safety incidents, protecting the environment, and efficiently utilizing resources.
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